
 
DEPARTMENT OF AGRICULTURE 

Bureau of Aquaculture 

Environmental Analyst 1  

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

Open To:  Current Exam list candidates or lateral transfer 
Location:  Bureau of Aquaculture, 190 Rogers Avenue, Milford, CT 

Job Posting No:  11394 
Hours:   Monday through Friday, 35 hours (full time) 
Salary:   EX19a/Step 1 Bi-weekly:  $1,847.28 (minimum) 
Closing Date:  August 24, 2014 (Sunday)    
 
The official job specification may be viewed at:  http://das.ct.gov/HR/JobspecNew/JobDetail.asp?FCC=6744 
The salary plan is available at:  http://www.das.state.ct.gov/HRDocs/CompPlans/ES%202014%2007%2001.pdf 
 
EXPERIENCE AND TRAINING:  General Experience:  Five (5) years of experience involving technical analysis and interpretation of 
environmental program data or planning and implementing environmental programs.   
Substitutions Allowed:  1.  College training in a scientific or technical discipline related to the environmental field including but not 
limited to biological, earth, or physical sciences; environmental planning; environmental law; economics; leisure services; geographic 
information systems; geography with a concentration in geographic information systems; natural sciences; natural resources may be 
substituted for the General Experience on the basis of fifteen (15) semester hours equaling one-half (1/2) year of experience to a 
maximum of four (4) years for a Bachelor's degree.   2.  A Master's degree in a scientific or technical discipline related to the 
environmental field including but not limited to biological, earth, physical sciences; environmental planning; environmental law; 
economics; leisure services; geographic information systems; geography with a concentration in geographic information systems; 
natural sciences; natural resources may be substituted for five (5) years of the General Experience.  Note: Education may only be 
substituted for a total of five (5) years. 3.  For State Employees one (1) year of experience as an Environmental Intern, Connecticut 
Careers Trainee or Environmental Compliance Specialist 2 may be substituted for the General Experience.  
SPECIAL REQUIREMENTS:  1. Incumbents in this class may be required to travel. 2.  Incumbents in this class may be required to 
possess and retain a valid Motor Vehicle Operator’s license.    
WORKING CONDITIONS:  Incumbents in this class may be exposed to some danger of injury or physical harm from on site 
environments and a moderate degree of discomfort from exposure to year round weather conditions.   
 

The preferred candidate will have demonstrated experience and ability in the following areas: 
Previous Long Island Sound professional boating experience; 
Current safe boating certificate; 
Organization and implementation of research and/or monitoring programs in the marine environment; 
Data gathering and analysis methodology; 
Navigation and reading electronic navigation equipment in shallow rocky areas and monitoring extreme 
weather warnings impacting navigation; 
Seeking individuals with biology, marine biology, marine fisheries, and/or environmental health 
education/professional work experience  
 

APPLICATION INSTRUCTIONS:  Interested and qualified candidates who meet the preferred skills should submit a cover letter that 

describes your interest and suitability for the position, resume and application for Examination or Employment (Form 

CT-HR-12 at  http://www.das.state.ct.us/cr1.aspx?page=13 ) to: 

 

Deborah Craig, Human Resources Specialist 
Department of Administrative Services/SmART Unit 

165 Capitol Ave, 5
th

 Floor East 

Hartford, CT 06106 

Confidential Fax:  (860) 622-4921  

OR 
Email to DAS.HR.SMART@ct.gov, MUST include EnvAst1, 11394 (last name) in subject line 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules, 

if applicable. 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, 

minorities, and persons with disabilities. 
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